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Introduction

Northwestern University (“Northwestern” or the “University”) is committed 

to promoting the safety and security of the University community—

students, faculty, and staff as well as University vendors, contractors, 

visitors, guests, and third parties. 

In compliance with federal laws and 

regulations—including the Jeanne Clery 

Disclosure of Campus Security Policy and 

Campus Crime Statistics Act, as amended by 

the Violence Against Women Act (VAWA), 

(collectively referred to as the “Clery Act”) 

and the Higher Education Opportunity Act 

(HEOA)—this Annual Security Report (“ASR” 

or “Report”) contains statistics for the past 

three years (2021, 2022, and 2023) of crimes 

reported in certain locations on or near 

campus as speci�ed by the Clery Act. This 

Report also contains Northwestern’s policies 

relating to safety and security, including 

sexual misconduct, alcohol and drugs, and 

�re prevention practices and systems, as 

well as �re-related statistics for student 

housing on the Evanston campus.

All members of the Northwestern  

community are encouraged to read 

this Report. We hope that you will use 

the information to help foster a safe 

environment for yourself and others. Safety 

is a shared responsibility. Northwestern 

relies on every community member to 

contribute to safety and security on campus 

by reporting crime and suspicious activities 

in a timely manner and by using common 

sense when going about daily activities.



University-Wide Policy Statements

Reporting Crimes and Other 
Emergencies
Campus safety depends upon the prompt reporting  
of crimes, serious incidents, and other emergencies by 
members of the Northwestern community. 

Northwestern University encourages all members of the 
Northwestern community to report all crimes and other 
emergencies to the law enforcement entities responsible 
for safety and security on their respective campuses. 

Prompt reporting to Northwestern Police or other Campus 
Security Authorities (CSAs), as described below, allows 
the University to evaluate whether there is a serious or 
continuing threat to the University community for the 
purpose of issuing a timely warning (see page 7) and pro-
motes accurate tracking and reporting of crime statistics.

Reporting to Law Enforcement
Reporting crimes to law enforcement helps protect the 
entire University community by ensuring that crimes 
are investigated and action is taken when appropriate. 
Contact information for local law enforcement on all of 
Northwestern’s US campuses and sites is listed below:

EVANSTON CAMPUS
Emergency 911
Non-Emergency
Northwestern Police (24 hours)  847-491-3456
Evanston Police  847-866-5000

CHICAGO CAMPUS
Emergency 911
Non-Emergency
Northwestern Police (24 hours)  312-503-3456
Chicago Police, 18th District  312-742-5870

MIAMI  LOCATION
Emergency 911
Non-emergency
Coral Gables Police 305-442-1600

Preparation of the Annual 
Security Report
Northwestern’s Of�ce of Risk, Internal Audit, and 
Compliance (“University Compliance”) compiles the Annual 
Security Report in consultation with the Northwestern 
University Police Department (“Northwestern Police”) and 
other departments including, but not limited to, Student 
Affairs, the Of�ce of Civil Rights and Title IX Compliance 
(Of�ce of Civil Rights, OCR), Environmental Health and 
Safety, and the Of�ce of General Counsel. To prepare this 
report, University Compliance requests statistics from 
Northwestern Of�ce of Community Standards, Human 
Resources, the Of�ce of Civil Rights, Campus Security 
Authorities (CSAs), and Northwestern Police as well as 
numerous local law enforcement 
agencies, including 

• the Evanston Police Department;
• the Chicago Police Department;
• the Coral Gables Police Department;
• the San Francisco Police Department;
• the W
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Appendix A (see page 77). We recognize that some com-
munity members may be hesitant about reporting crimes 
to the police and may be more inclined to report incidents 
to other campus-af�liated individuals. Reports made 
to CSAs that fall into the de�nitions of Clery Crimes 
and Northwestern’s Clery Geography (Appendix A) are 
included in the crime data reported by the University. 

In reporting a crime to a CSA when the reporter wishes to 
be anonymous, CSAs will provide a detailed description 
and occurrence date (or time frame) and location of the 
crime, without identifying the alleged victim, witnesses, 
or perpetrator. The purpose of this type of report is to 
comply with the reporting party’s wish to keep the mat-
ter anonymous while taking steps to contribute to future 
campus safety.

Survivors, victims, and witnesses should be aware that 
Northwestern will strive to protect, to the greatest extent 
possible, the con�dentiality of persons reporting or 
accused of crimes and related information; however, the 
University cannot guarantee complete con�dentiality 
where it would con�ict with the University’s legal obli-
gation to investigate a complaint or take steps to deter 
further crimes or with its duty to comply with other legal 
obligations.

Identifying CSAs at Northwestern

The Clery Act identi�es four categories of individuals and 
organizations who may qualify as CSAs: 

1. a campus police department;
2. security staff and offices responsible for campus secu-

rity, but who are not members of the police;
3. people or offices designated under Northwestern 

University policy as those to whom/which crimes 
should be reported; and 

4. officials with significant, regular responsibility for stu-
dent and campus activities.

Pastoral or professional counselors and other con�den-
tial resources, discussed on page 21, who are functioning 
within that scope at the time a crime is reported to them 
are not considered CSAs and are not required to report 
crimes of which they become aware. However, they are 
encouraged to review crime-reporting options with the 
reporting party. Because they are not CSAs, the University 
is not required to issue a timely warning with respect to 
crimes reported to con�dential resources (see page 21) 
including pastoral and professional counselors. 

SAN FRANCISCO LOCATION
Emergency 911
Non-Emergency
San Francisco Police Department
SFPD Main Number 415-553-0123
Central Station 415-315-2400

WASHINGTON, DC, LOCATION
Emergency 911
Non-Emergency
Metropolitan Police Department  202-727-9099

 

Confidential Reporting
Due to the potential need to contact the crime-reporting 
party for follow-up investigative inquiries, Northwestern 
Police does not typically allow anonymous reporting of 
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While Northwestern has identi�ed a multitude of CSAs, 
examples of CSAs at Northwestern include

 • the dean of students;
 • associate and assistant deans of students;
 • residential services staff;
 • the Title IX coordinator and deputy Title IX coordinators; 
 • the director and assistant directors of community 

standards;
 • athletic coaches;
 • the director of fraternity and sorority life;
 • staff in the of�ce of student organizations and 

activities;
 • staff in the of�ce of leadership development and 

community engagement;
 • the director of campus life; and 
 •

mailto:clerycoordinator%40northwestern.edu?subject=
https://cm.maxient.com/reportingform.php?NorthwesternUniv&layout_id=127
https://cm.maxient.com/reportingform.php?NorthwesternUniv&layout_id=127
https://www.northwestern.edu/compliance/clery-act-compliance/campus-security-authorities/
https://www.northwestern.edu/compliance/clery-act-compliance/campus-security-authorities/
http://cm.maxient.com/reportingform.php?NorthwesternUniv&layout_id=124
http://cm.maxient.com/reportingform.php?NorthwesternUniv&layout_id=124
https://www.northwestern.edu/bc/
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Reporting through EthicsPoint 



https://www.northwestern.edu/up/
https://www.northwestern.edu/up/
https://www.northwestern.edu/communitystandards/student-handbook/
https://www.northwestern.edu/communitystandards/student-handbook/
https://www.northwestern.edu/care/
https://www.northwestern.edu/up/
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Responding to Emergencies  
and Emergency Preparedness

Emergency Notifications
Northwestern is committed to ensuring the campus com-
munity receives timely, accurate, and useful information 
in the event of a signi�cant emergency or dangerous 
situation on campus or in the campus vicinity that poses 
an immediate threat to the health and safety of campus 
community members. Incidents such as �re, weather 
emergencies, criminal activity, or a hazardous materials 
spill could trigger an emergency noti�cation, also known 
as AlertNU at Northwestern.

Con�rming the Existence of a Signi�cant 
Emergency or Dangerous Situation

Northwestern Police and/or other campus �rst responders 
may become aware of a critical incident or other emer -
gency situation that potentially affects the health and/or 
safety of the campus community. Generally, Northwestern 
becomes aware of these situations when they are reported 
to the Northwestern Police Communications Center 
or upon discovery during patrol or other assignments. 
Northwestern Police will take the following steps:  
(1) con�rm the existence of a signi�cant emergency or 
dangerous situation; (2) determine the appropriate seg-
ment or segments of the campus community to notify;  
(3) determine the content of the emergency noti�cation; 
and (4) initiate the emergency noti�cation system.

If, in the professional judgment of �rst responders, issuing 
a noti�cation potentially compromises efforts to assist a 
victim or to contain, respond to, or otherwise mitigate the 
emergency, the University may elect to delay issuing an 
emergency noti�cation. As soon as the condition that may 
compromise efforts is no longer present, the University 
will issue the emergency noti�cation to the campus com-
munity or applicable segment of the community.

Initiating the Emergency Noti�cation System

Northwestern uses an emergency noti�cation system 
provided by an outside vendor to disseminate emergency 
noti�cations via several different means, including phone 
calls, text messaging, emails, social media, an outdoor 
alert system (Evanston campus only), and posting mes-
sages on the University’s website. When appropriate, 

other methods of disseminating information might 
include activating �re alarms, posting �iers in public 
places, sending faxes, and notifying local media. On the 
Qatar (NU-Q) campus, social media messaging is not uti-
lized. All communication and noti�cation methods above 
are available on all Northwestern University campuses 
(Chicago, Evanston, Qatar, Miami, San Francisco, and 
Washington, DC2) unless a limitation is expressly noted 
here. Northwestern students, faculty, and staff are not 
required to opt in to receive emergency messages. Email 
messages are sent to students’, faculty members’, and 
staff members’ University email addresses. Phone calls 
and text messages, if utilized, are sent to the numbers 
provided in the Pro�le section in CAESAR (students) or 
the personal details tab in myHR (faculty and staff). 

Northwestern University may utilize a multi-layered  
mass noti�cation approach to include any or all of the 
methods below:

 • Phone—In times of an emergency on campus, a 
recorded message may be sent to each of the num-
bers that students, faculty, and staff have designated 
to be used for emergency noti�cation. Northwestern 
University requires students to con�rm or update this 
information at least once every year.

 • Text—Provided the cell phone has text messaging capa-
bilities, a text message providing emergency information 
may be sent to all registered cell phone numbers.

 • Email—Crime notices or emergency information can 
be sent to any or all members of either the Evanston or 
Chicago campuses.

 • Emergency voicemail system—In the event of an  
emergency, information may be provided and sent to 
the University voicemail-box system.

 • Northwestern University Breaking News—Breaking 
News can be accessed from any computer at  
www.northwestern.edu. Emergency information 
and updates will be posted on the Northwestern 
University page by the Of�ce of Global Marketing and 
Communications.

2. Northwestern locations in Miami, San Francisco, and Washington, 
DC, are considered separate campuses under the Clery Act and 
are treated as such for the purposes of this report. However,  
Northwestern views them as additional locations in accordance 
with the standard set by its regional accreditor.

http://www.northwestern.edu
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systems, then select Northwestern Police administra-
tors or Communications Center staff (Police Commander, 
Director of Security Systems/Technical Services, and 
Communications Of�cers) have the ability to initiate any or 
all emergency noti�cation systems.

Initial emergency noti�cation and timely warning mes-
sages are posted on the University and Northwestern 
Police websites as an emergency alert or crime notice. 
For all issued community emergency noti�cations, the 
University may send at least one follow-up message to 
provide additional information to the affected community. 
Members of the larger community (including parents, 
visitors, contractors, vendors, and external community 
members) can enroll in AlertNU by texting “AlertNU” to 
226787. They will receive a con�rmation text indicating 
that they have successfully subscribed. Texting “stop” to 
the same number will remove the subscriber from the sys-
tem. Those that will be on campus for a shorter duration 
of time may subscribe for 7 days by texting “AlertNU7” to 
226787 or for 30 days by texting “AlertNU30” to the same 



https://www.northwestern.edu/emergency-management/campus-safety-plan/crisis-management-teams/index.html
https://www.northwestern.edu/emergency-management/campus-safety-plan/crisis-management-teams/index.html
https://www.northwestern.edu/emergency-management/campus-safety-plan/crisis-management-teams/index.html
http://www.northwestern.edu/environmental-health-safety/docs/workplace-safety-docs/general-emergency-evacuation-plan.pdf
http://www.northwestern.edu/environmental-health-safety/docs/workplace-safety-docs/general-emergency-evacuation-plan.pdf
http://www.northwestern.edu/environmental-health-safety/docs/workplace-safety-docs/general-emergency-evacuation-plan.pdf


12 Northwestern / ASR / 2024

provided with an avenue to develop more comprehensive 
building-speci�c evacuation procedures to address  
unique building characteristics and operational needs, 
when necessary. 

University and campus-speci�c web-based evacuation 
training is available to Northwestern community mem-
bers (students, staff, and faculty). For more information 
see www.northwestern.edu/environmental-health-safety 
/workplace-safety/building-evacuations.html . 

Evacuation drills are routinely conducted at select build-
ings on the Chicago and Evanston campuses to ensure 
�re alarm equipment and procedures are effective. 
Environmental Health and Safety coordinates evacuation 
drills with stakeholders including designated building 
managers, Facilities Operations, University Police, and 
local �re departments. All evacuation drills are planned 
and typically unannounced to the general building popu-
lation to preserve the effectiveness of the drills. Following 
evacuation drills, surveys are distributed to solicit feed-
back from building occupants and analyzed to gauge drill 
effectiveness and identify opportunities for improvement. 

Environmental Health and Safety maintains evacuation 
drill documentation including the date, time, location, 
whether it was announced or unannounced, estimated 
number of evacuees, time to evacuate the building, and 
whether the drill was satisfactory.

Environmental Health and Safety Policy

The University Environmental Health and Safety Policy 
provides the framework to protect the University 
community from injuries and illnesses, prevent accidents, 
and protect property and the environments. Northwestern 
has a robust health and safety program developed in 
compliance with federal, state, and local laws. The full 
Policy can be found at policies.northwestern.edu/docs 
/university-ehs-policy-final.pdf .

Alcohol and Other Drug  

https://www.northwestern.edu/environmental-health-safety/workplace-safety/building-evacuations.html
https://www.northwestern.edu/environmental-health-safety/workplace-safety/building-evacuations.html
https://policies.northwestern.edu/docs/university-ehs-policy-final.pdf
https://policies.northwestern.edu/docs/university-ehs-policy-final.pdf
https://policies.northwestern.edu/docs/drugs-and-alcohol-policy.pdf
https://policies.northwestern.edu/docs/drugs-and-alcohol-policy.pdf
https://www.northwestern.edu/hr/essentials/policies-procedures/staff-handbook.html
https://www.northwestern.edu/hr/essentials/policies-procedures/staff-handbook.html
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The primary policies affecting students are delineated  
in the Northwestern Student Handbook, which can  
be found at www.northwestern.edu/communitystandards  
/student-handbook . These resources outline sanctions 
for the unlawful possession, sale, and use of drugs and 
alcohol and describe a variety of assistance programs for 
students and employees. 

Northwestern Police and other surrounding law enforce-

https://www.northwestern.edu/communitystandards/student-handbook/
https://www.northwestern.edu/communitystandards/student-handbook/
http://www.northwestern.edu/hpaw
https://www.northwestern.edu/wellness/hpaw/services/index.html
mailto:hpaw%40northwestern.edu?subject=
https://www.northwestern.edu/wellness/hpaw/services/outreach-education/programs-trainings/index.html
https://www.northwestern.edu/wellness/hpaw/services/outreach-education/programs-trainings/index.html
http://www.northwestern.edu/alcohol-resources
http://www.northwestern.edu/alcohol-resources
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Counseling Assistance
Northwestern’s Counseling and Psychological Services 
(CAPS) provides counseling, crisis intervention, consulta-
tion, and outreach services for the University’s students, 
including services related to drug and alcohol abuse. 
CAPS offers a variety of treatment alternatives depend-
ing upon the level of intervention needed. Students who 
would like more information should contact CAPS at 

847-491-2151 or visit their website at www.northwestern 
.edu/counseling . 

Any employee of Northwestern who has a drug or alcohol 
problem is invited to contact the Northwestern Employee 
Assistance Program to obtain con�dential information 
about assistance. Assistance includes referrals for 
assessment, comprehensive inpatient and outpatient 
treatment programs, and follow-up programs, including 
self-help groups. The Northwestern Employee Assistance 
Program counselors can also meet with Northwestern 
departments to provide substance abuse education pro-
grams. These programs include information on risk fac-
tors and resources that can provide assistance. Of�ces 
are located near the Evanston and Chicago campuses 
and throughout the metropolitan Chicago area and north-
western Indiana. Counselors are available 24 hours a day, 
seven days a week. Additional information can be found  
at www.northwestern.edu/hr/benefits/well-being 
/programs/employee-assistance-program/index.html . 

Northwestern’s Faculty Wellness Program offers assis-
tance to full-time faculty members who are experienc-
ing dif�culties in their professional or personal lives, 
including drug or alcohol abuse. The program offers free 
consultations for Northwestern faculty members to iden-
tify appropriate resources for personal and professional 
concerns. Resources may be offered over the phone or the 
faculty member can meet with the director for further  
discussion, including referral for mental health or sub-
stance abuse services. Faculty may contact the Faculty 
Wellness Program at facultywellness@northwestern.edu.  
Additional information can be found at www.northwestern 
.edu/faculty-wellness .-

http://www.northwestern.edu/counseling
http://www.northwestern.edu/counseling
https://www.northwestern.edu/hr/benefits/well-being/programs/employee-assistance-program/index.html
https://www.northwestern.edu/hr/benefits/well-being/programs/employee-assistance-program/index.html
mailto:facultywellness%40northwestern.edu?subject=
https://www.northwestern.edu/faculty-wellness
https://www.northwestern.edu/faculty-wellness


https://www.northwestern.edu/civil-rights-office/policies-procedures
https://www.northwestern.edu/civil-rights-office/policies-procedures
http://www.northwestern.edu/sexual-misconduct
http://www.northwestern.edu/sexual-misconduct
https://www.northwestern.edu/sexual-misconduct/title-ix/relevant-laws.html
https://www.northwestern.edu/sexual-misconduct/title-ix/relevant-laws.html
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 • monitoring, observing, or conducting surveillance of a 
person; 

 • threatening (directly or indirectly) a person; 
 • communicating to a person; 
 • giving gifts or objects to, or leaving items for, a person; 
 • interfering with or damaging a person’s property 

(including pets); or 
 • engaging in other unwelcome contact. 

Dating/Domestic Violence 

Dating violence is any violence (including but not limited  
to emotional, physical, sexual, and �nancial abuse or 
threat of abuse) between two people who are or have 
been in a social relationship of a romantic or intimate 
nature. The existence of such a relationship will depend 
on the length and type of the relationship and the  
frequency of interactions between the persons involved. 

Domestic violence is violence between two people who are 
or have been in an intimate or romantic relationship, who 
share a child in common, or who live or have lived together 
as spouses or intimate partners. Violence against any per -
son by that person’s caretaker or guardian (such as abuse 
against an elderly, young, or disabled person) may also 
be considered domestic violence. Examples of domestic 
violence include but are not limited to physical, emotional, 
sexual, and �nancial abuse or threat of abuse. 

Consent

Consent represents the cornerstone of respectful and 
healthy intimate relationships. 

Northwestern expects its community members to commu-
nicate—openly, honestly, and clearly—about their actions, 
wishes, and intentions when it comes to sexual behavior 
and to do so before engaging in intimate conduct. It is 
always the requirement of the individual initiating sexual 
contact or initiating a new type of sexual activity within an 
encounter to ensure that consent is present before acting 
and that consent is ongoing during sexual activity. 

Consent is present when clearly understandable words or 
actions manifest a knowing, active, voluntary, and present 
and ongoing agreement to engage in speci�c sexual or 
intimate contact. 

Consent is not present when an individual does not have 
the capacity to give consent, voluntarily or involuntarily, 
due to age (generally, the age of consent is 17 in Illinois), 
physical condition, or disability that impairs the individual’s 
ability to give consent. When determining whether a person 
has the capacity to provide consent, the University will 
consider whether a sober, reasonable person in the same 
position knew or should have known whether the other 
party could or could not consent to the sexual activity.

For additional information about consent, please see the 
University’s Interim Policy on Title IX Sexual Harassment 
and/or the Policy on Institutional Equity, available at  
www.northwestern.edu/civil-rights-office/policies 
-procedures/policies .

Reporting to the University
The University encourages reporting of sexual miscon-
duct. Members of the University community who believe 
they have experienced sexual misconduct have the right 
to choose whether to report the incident to the University 
or law enforcement and have the right to choose whether 
to engage with the University once the University receives 
a report. The information below is for individuals who 
wish to report incidents of sexual misconduct. 

An individual who has experienced sexual misconduct may 
choose to report the incident to the Of�ce of Civil Rights. 
Anyone wishing to make a report of sexual misconduct  
to the Of�ce of Civil Rights may do so in person, by email, 
by regular mail, by phone, or electronically as explained 
below. While anonymous reports will be reviewed by the 
Of�ce of Civil Rights, the University’s ability to address 
alleged misconduct reported by anonymous sources 
is signi�cantly limited. Individuals impacted by sexual 
misconduct may contact the Of�ce of Civil Rights to 
receive support, resources, and information even if they 
do not wish to move forward with pursuing a complaint.

The staff identi�ed below are specially trained to work with 
individuals who report or are accused of sexual misconduct 
and have knowledge about on- and off-campus resources, 
services, and options—including the availability of  
interim measures.

https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/
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Upon receipt of a report, an Of�ce of Civil Rights 
staff member will contact the person who may have 
experienced sexual misconduct and provide written 
noti�cation of rights and options. The outreach from the 
Of�ce of Civil Rights staff member will generally include 
information about medical and con�dential counseling 
and support resources (including resources regarding 
health, counseling, mental health, victim advocacy, legal 
assistance, visa and immigration assistance, and student 
�nancial aid); options for pursing a complaint and/or 
reporting the incident to law enforcement; how to request 
a protective order or no-contact directive; how to request 
interim measures from the University; how to preserve 
evidence; and where to access more information. The 
outreach will also include an invitation to meet with or 
provide additional information to an Of�ce of Civil Rights 
staff member. 

TITLE IX COORDINATOR
Contact: Emily Babb
Of�ce of Civil Rights and TItle IX Compliance,  
1800 Sherman, Suite 4-500, Evanston
847-467-6165
emily.babb@northwestern.edu
ocr@northwestern.edu

To File a Report Electronically 

Individuals may �le a report of sexual misconduct with 
the Of�ce of Civil Rights by using the form found at  
www.northwestern.edu/NUReportSexualMisconduct .

An immediate auto-response email with information 
about resources and options will be sent in response to 
reports �led electronically.

Other University Reporting Options 

ETHICSPOINT
Third-party service for reporting complaints, including 
anonymous complaints, by phone or online

866-294-3545 
https://bit.ly/NUEthicsPoint

mailto:emily.babb%40northwestern.edu?subject=
mailto:ocr%40northwestern.edu?subject=
http://www.northwestern.edu/NUReportSexualMisconduct
https://bit.ly/NUEthicsPoint
http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
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NORTHWESTERN UNIVERSITY POLICE DEPARTMENT 
Evanston Campus
1201 Davis Street, Evanston 
847-491-3456 (24 hours) 

Chicago Campus
211 East Superior Street, Chicago 
312-503-3456 (24 hours) 
www.northwestern.edu/up

EVANSTON POLICE DEPARTMENT 
(covers Evanston Campus)
1454 Elmwood Avenue, Evanston 
911 or 847-866-5000 (24 hours) 
www.cityofevanston.org/police

CHICAGO POLICE DEPARTMENT�18TH DISTRICT
(covers Chicago Campus)
1160 North Larrabee Ave., Chicago 
911 or 312-744-4000 (24 hours) 
www.chicagopolice.org/about/police-districts 
/18th-district-near-north

CORAL GABLES POLICE
(covers Miami Campus)
2801 Salzedo St, Coral Gables
911 or 305-442-1600

SAN FRANCISCO POLICE
(covers San Fransisco Campus)
1245 3rd Street, San Francisco
Emergency 911 or 415-553-0123

WASHINGTON, DC, POLICE
(covers Washington, DC, location)
300 Indiana Avenue, NW, Room 5059, Washington, DC
911 or 202-727-9099

 

Supportive Measures
Supportive measures are non-disciplinary, nonpunitive  
individualized services offered as appropriate, as  
reasonably available, and without fee or charge to the  
complainant or the respondent before or after the �ling 
of a formal complaint or where no formal complaint has 
been �led. Such measures are designed to restore or 
preserve equal access to the University’s education pro-
grams or activities without unreasonably burdening the 

other party, including measures designed to protect the 
safety of all parties or the University’s educational envi-
ronment, or deter sexual misconduct. Supportive mea-
sures may include counseling; extensions of deadlines 
or other course-related adjustments; modi�cations of 
work or class schedules, campus escort services; mutual 
restrictions on contact between the parties; changes in 
work or housing locations; leaves of absence; increased 
security and monitoring of certain areas of the campus; 
other changes to academic, living, dining, transportation, 
and working situations; honoring an order of protection 
or no contact order entered by a state civil or criminal 
court; and other similar measures. In providing support-
ive measures, the Of�ce of Civil Rights will make every 
effort to avoid depriving any student of their education 
or access to the University’s program or activities. The 
supportive measures needed by each party may change 
over time, and the Of�ce of Civil Rights will communicate 
with parties to ensure that any Supportive Measures in 
place are necessary and effective based on the parties’ 
evolving needs. 

The University will maintain the con�dentiality of 
supportive measures provided to either a complainant 
or respondent, to the extent that maintaining such 
con�dentiality does not impair the University’s ability 
to provide the supportive measures in question. An 
individual may request to receive support—including the 
supportive measures mentioned in this section—even 
if they do not choose to participate in the University’s 
complaint resolution process. 

University Sexual Misconduct 
Complaint Resolution Process
All reports of sexual misconduct will be handled in a 
prompt, fair, and impartial manner following the proce-
dures outlined in the policy under which the complaint 
was brought. 

 • The University strives to resolve all cases in a prompt 
and timely manner, though the timeline varies based on 
the circumstances of the case.

 • The University will investigate complaints through a 
formal resolution process, involving one or more trained 
investigators.

https://www.northwestern.edu/up
https://www.cityofevanston.org/police
https://www.chicagopolice.org/about/police-districts/18th-district-near-north/
https://www.chicagopolice.org/about/police-districts/18th-district-near-north/


https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/
https://www.northwestern.edu/civil-rights-office/policies-procedures/policies/
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the party at the hearing. The University will have sole dis-
cretion to select the advisor it provides. The advisor the 
University provides may be, but is not required to be, an 
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Confidential Resources

mailto:care%40northwestern.edu?subject=
https://www.northwestern.edu/care
mailto:care%40northwestern.edu?subject=
https://www.northwestern.edu/care
https://www.northwestern.edu/counseling
https://www.northwestern.edu/counseling
mailto:spiritual.life%40northwestern.edu?subject=
http://www.northwestern.edu/religious-life/
mailto:facultywellness%40northwestern.edu?subject=
https://www.northwestern.edu/faculty-wellness
http://www.northwestern.edu/hr/benefits/well-being/programs/employee-assistance-program/index.html
http://www.northwestern.edu/hr/benefits/well-being/programs/employee-assistance-program/index.html
https://www.northwestern.edu/sexual-misconduct/file-a-report-or-complaint/preserving-evidence.html
https://www.northwestern.edu/sexual-misconduct/file-a-report-or-complaint/preserving-evidence.html


https://www.northwestern.edu/sexual-misconduct/education/resource-materials-and-guides.html
https://www.northwestern.edu/sexual-misconduct/education/resource-materials-and-guides.html
https://www.northwestern.edu/care/get-involved/request-a-program/index.html
https://www.northwestern.edu/care/get-involved/request-a-program/index.html
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Bystander Intervention 

Northwestern’s educational programs include safe and 
positive options for bystander intervention that may be 
carried out by an individual to prevent harm or intervene 
when there is a risk of sexual misconduct or other 
immediate harm against another person. 

Bystanders are individuals who observe violence or witness 
the conditions that perpetuate violence, and they can play 
a critical role in the prevention of sexual and relationship 
violence. They are not directly involved but have the 
choice to intervene, speak up, or do something about it. 
Education about sexual and relationship violence can help 
bystanders recognize the conditions and circumstances 
and provide suggestions on how to intervene. The basic 
tenets of the NU bystander intervention training are
 • Notice the event—pay attention
 • Interpret as a problem—learn more
 • Assume responsibility—get involved
 • Know what to do—learn more
 • Do something—Step Up!

While bystander intervention can take many forms,  
The Rape, Abuse, and Incest National Network (RAINN)  
(www.rainn.org) suggests the following bystander  
intervention actions:

 • Create a distraction. Do what you can to interrupt the 
situation. A distraction can give the person at risk a 
chance to get to a safe place.

 • Ask directly. Talk directly to the person who might be in 
trouble and ask questions like “Who did you come here 
with?” or “Would you like me to stay with you?”

 • Refer to an authority. Sometimes the safest way to 
intervene is to refer to a neutral party with the authority 
to change the situation, like an RA or security guard.

 • Call 911 if you are concerned for someone else’s safety.

 • Enlist others to support you. 

Harm  Reduction

Education about sexual violence, domestic violence, and 
stalking helps change behaviors and attitudes about 
sexual assault and creates a culture of consent. Training 
helps people recognize potentially harmful situations 
and identify safe and effective options to address those 
situations. 

Abusers are responsible for their abusive behaviors and 
victims are never at fault for another’s abusive actions.  
If you �nd yourself in a situation where someone  
is pressuring you or making you uncomfortable, RAINN  
(www.rainn.org) suggests some potential strategies:

 • Remind yourself this isn’t your fault. You did not do 
anything wrong. It is the person who is pressuring you 
who is responsible.

 • Trust your gut. Don’t feel obligated to do anything you 
don’t want to do. It doesn’t matter why you don’t want 
to do something. Simply not being interested is reason 
enough

 • Have a code word. Develop a code with friends or family 
that means “I’m uncomfortable” or “I need help.” 

 • It’s okay to lie. If you are concerned about angering or 
upsetting this person, you can lie or make an excuse to 
create an exit.

 • Think of an escape route. If you had to leave quickly, 
how would you do it? Locate the windows, doors, and 
any others means of exiting the situation. 

https://www.rainn.org
https://www.rainn.org
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http://www.northwestern.edu/global-safety-security/emergencies-abroad/sexual-misconduct
http://www.northwestern.edu/global-safety-security/emergencies-abroad/sexual-misconduct
http://www.northwestern.edu/global-safety-security/emergencies-abroad/sexual-misconduct
http://www.nsopw.gov
https://isp.illinois.gov/Sor/Disclaimer
https://offender.fdle.state.fl.us/offender/sops/home.jsf
https://offender.fdle.state.fl.us/offender/sops/home.jsf
https://www.meganslaw.ca.gov/Disclaimer
https://mpdc.dc.gov/service/sex-offender-registry
https://mpdc.dc.gov/service/sex-offender-registry
https://www.northwestern.edu/up/
https://www.northwestern.edu/up/
https://www.northwestern.edu/sexual-misconduct/
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If you are interested in obtaining an order of protection 
and would prefer to go directly to the relevant court where 
you are located, please visit:

EVANSTON AND CHICAGO
Domestic Violence Court Facility 
555 West Harrison Street
Chicago, IL 60607 
Criminal 312-325-9500
Civil 312-325-9006 or 9037

For additional information, please see  
www.cookcountyclerkofcourt.org/?section=SERVRES 
Page&SERVRESPage=order_prot

MIAMI
Lawson E. Thomas Courthouse Center 
Domestic Violence Of�ce
175 NW First Avenue, Mezzanine Level
Miami, FL 33128
Domestic Violence Advocacy Unit 305-349-5677
Of�ce Domestic Violence Unit 305-349-5813

For additional information, please see www.miami 
-dadeclerk.com/families_domestic_violence_filing.asp

SAN FRANCISCO 
Civic Center Courthouse, ACCESS Center
400 McAllister Street, Room 509
San Francisco, CA 94102
Information Line 415-551-5880

For additional information, please see  
www.sfsuperiorcourt.org/divisions/ufc/domestic-violence

WASHINGTON, DC
Domestic Violence Unit
Police Headquarters
300 Indiana Avenue NW, Room 3156
Washington, DC 20001
Phone 202-727-7137
Fax 202-727-6491

For additional information, please see mpdc.dc.gov 
/page/keeping-yourself-safe-protection-orders

 

http://www.cookcountyclerkofcourt.org/?section=SERVRESPage&SERVRESPage=order_prot
http://www.cookcountyclerkofcourt.org/?section=SERVRESPage&SERVRESPage=order_prot
http://www.miami-dadeclerk.com/families_domestic_violence_filing.asp
http://www.miami-dadeclerk.com/families_domestic_violence_filing.asp
http://www.sfsuperiorcourt.org/divisions/ufc/domestic-violence
https://mpdc.dc.gov/page/keeping-yourself-safe-protection-orders
https://mpdc.dc.gov/page/keeping-yourself-safe-protection-orders
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Evanston and Chicago Campuses

About the Evanston and Chicago 
Campuses
Northwestern’s main campus is located in Evanston, 
Illinois, and comprises approximately 240 acres. Most 
undergraduate programs and many graduate programs 
are located on the Evanston campus. The 25-acre Chicago 
campus is located in the heart of the Streeterville 
neighborhood and houses the Pritzker School of Law, 
the School of Professional Studies, the Feinberg School 
of Medicine, and a branch of the Kellogg School of 
Management. The Medill School of Journalism, Media, 
and Integrated Marketing Communications also offers 
programs at its location on Wacker Drive, south of the 
Chicago River. Northwestern students, faculty, and staff 
can travel between the Evanston and Chicago campuses 
using the free intercampus shuttle. 

Campus Facilities and Building 
Security

Access to and Security of Student 
Housing
Only the Evanston campus has student housing. There 
are currently no residential facilities maintained by the 
University on the Chicago campus or at the Miami, San 
Francisco, or Washington, DC, locations. Access to stu-
dent housing is limited to residential staff, residents, and 
their invited guests through a building’s main entrance. 
On the Evanston campus, a residential security program 
includes a combination of overnight lobby staf�ng (by a 
team of Community Service Of�cers [CSO] and/or con-
tract security of�cers), video surveillance of residence 
hall lobbies and some unalarmed secondary doors, and 
alarms on secondary doors without video cameras. CSOs, 
a part of the Northwestern Police staff, are stationed at 
posts inside the 11 largest undergraduate residential 

https://www.northwestern.edu/fm/campus/building-access


29 Northwestern / ASR / 2024

Reporting Maintenance and Safety 
Hazards
To report any maintenance issue and/or safety or security 
hazard, contact Facilities at 847-491-5201 in Evanston 
or 312-503-8000 in Chicago or Northwestern Police at 
847-491-3456 in Evanston or 312-503-3456 in Chicago. 
Residential Services can also be contacted for non-  
emergency maintenance and/or safety or security hazard 
concerns in the residential halls at 847-467-HOME (4663). 
For maintenance or safety or security hazard concerns, resi-
dence hall staff members should be contacted immediately.

Emergency Evacuation
Buildings on the Chicago and Evanston campuses have 
a noti�cation system for emergency evacuation. In 
most buildings, this is a �re alarm system. Some sys-
tems have only an audible and visual alarm while others 
have a visual alarm with voice evacuation directions or 
announcements. Whenever the alarm system sounds and/
or voice command for evacuation is sounded, everyone 
must leave the building or move to a safe location. All 
buildings are required to have an evacuation plan, which 
explains evacuation procedures, and the plan must be 
readily available to all occupants. Buildings may use the 
University General Evacuation Plan (www.northwestern 
.edu/environmental-health-safety/docs/workplace-safety  
-docs/general-emergency-evacuation-plan.pdf) to meet 
this requirement, or elect to develop their own, so long 
as it meets the minimum requirements of the General 
Evacuation Plan and does not con�ict with other plans.

In high hazard and/or high-occupancy buildings where 
several departments co-exist, evacuation committees and 
teams may be established to ensure that all departments 
work together during an emergency evacuation. 
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Blue Light Phones
Emergency Police “Blue Light” telephones (call boxes) 
are situated in strategic locations on both the Chicago 
and Evanston campuses to facilitate quickly reaching 
Northwestern Police to report crimes, suspicious activity, 
medical emergencies, or concerns about personal safety. 
When a person activates an emergency telephone, the 
location of the emergency telephone is displayed to the 
Northwestern Police Communications Of�cer and an 
appropriate responder is dispatched to that location.  
The phones are housed in bright yellow boxes or black 
towers with a blue light overhead. When activated these 
phones provide direct access to Northwestern Police. 
Campus maps highlighting the locations of Blue Light 
Police Emergency Phones are available online at  
www.northwestern.edu/campus-life/visiting-campus 
/maps.html .

Community members are encouraged to visit the 
Northwestern Police website at www.northwestern.edu/up   
to access a variety of information on safety, security, and 
crime prevention.

Law E1.418  sc7vention.

http://www.northwestern.edu/campus-life/visiting-campus/maps.html
http://www.northwestern.edu/campus-life/visiting-campus/maps.html
https://www.northwestern.edu/up/
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The Agreement for Mutual Cooperation with the Evanston 
Police Department outlines jurisdictional boundaries, 
limits of law enforcement authority, and primary authority 
for investigations. The Evanston Police maintain primary 
investigatory responsibility for all on-campus death 
investigations and sexual assault or abuse cases involv -
ing children. Under this agreement, Northwestern Police 
has authority to affect an arrest or execute a search war -
rant within the agreed jurisdictional boundaries.

The Northwestern Police membership in ILEAS provides 
for reciprocal service to protect the communities of 
Illinois in the event of a critical incident.

The Northwestern Police also maintains working relation-
ships with the Chicago Police Department, Illinois  
State Police, and the Federal Bureau of Investigation 
(FBI). Northwestern Police does not have a written or  
otherwise agreed-upon memorandum of understanding  
or agreement with any law enforcement agency other 
than the Evanston Police Department. 

With the exception of the FBI, Northwestern annually 
requests that the noted police departments provide timely 
noti�cation of situations on or off campus that could pose 
a serious or continuing threat and/or any incidents that are 
considered an immediate threat to the health and/or safety 
of the Evanston and Chicago campus communities.

University Community Service Officers 
and Contract Security
In addition to Northwestern Police, Northwestern deploys 
Community Service Of�cers (CSO) and contract security 
personnel to supplement the safety and security services 
for the University community. Although they are not sworn 
law enforcement of�cers, CSOs are an integral part of 
the Northwestern Department of Safety and Security and 
are in radio communication with the Northwestern Police 
dispatch center. CSOs are readily identi�able by the 
patches on all jackets and shirts that read “Northwestern 
University Community Service Of�cer.” They also wear 
badges that say “Community Service Of�cer.”

Contract security personnel are used to supplement secu-
rity in residence halls, parking facilities, public areas, and 
academic buildings. They are also deployed to enhance 
security at large events (such as Commencement and 
sporting events). Contract security personnel are identi�-
able by uniforms. They are not sworn law enforcement  
of�cers nor are they University employees. However, they 
are in radio contact with Northwestern Police when  
working in the residence halls and special events. Contract 
security personnel who work in residence halls report to 
and are in direct contact with Northwestern Community 
Service Of�cer Supervisors as well as the Northwestern 
Police dispatch center. 

https://www.northwestern.edu/up/facts-and-figures/campus-crime/daily-blotter/index.html
https://www.northwestern.edu/up/facts-and-figures/campus-crime/daily-blotter/index.html
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